2. Criteria for Category 5+

a. The eligibility requirements pursuant to Article B.12.1 must not have been used
to obtain Category 5.

3. Salary Rate Calculation

a. Category 5+ shall be seventy-four percent (74%) of the difference between
Category 5 and Category 6 except where a superior salary rate calculation
remained as at March 31, 2006 and/or during the term of the 2006-2011
Provincial Collective Agreement.

4. Application for Category 5+

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and
Article B.12.2 and the assignment of employees to Category 5+.

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through
the TQS Reviews and Appeals processes and are not grievable.

ARTICLE B.13 BOARD PAYMENT OF SPEECH LANGUAGE PATHOLOGISTS’
AND SCHOOL PSYCHOLOGISTS’ PROFESSIONAL FEES

1. Each Board of Education shall pay, upon proof of receipt, fees required for annual
Professional Certification required to be held for employment by School Psychologists and
Speech Language Pathologists.

ARTICLE B.14 EXPERIENCE RECOGNITION

1. Effective July 1, 2022 employees who have worked as a teacher (or in a BCTF
bargaining unit equivalent position) in British Columbia while employed by:

a. a First Nation, as defined in section 1 of the School Act, that is operating a school;

b. a Community Education Authority, as established by one or more participating First
Nations under the First Nations Jurisdiction over Education in British Columbia Act
(Canada), that is operating a school; or

C. a treaty First Nation that is operating a school under the treaty First Nation’s laws;

shall receive credit for their work experience for the purposes of placement on the salary
scale.
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